D.A.T.e.

District Awards for Teaching Excellence

Closing the Gap
Coppell Independent School District has been awarded $607,703 to implement a non-competitive grant
program aimed at narrowing student performance
gaps and improving student achievement. This
state funded program, available to all school districts for 2010-2011, is called District Awards For
Teacher Excellence, commonly referred to as D.A.T.E.
Based on district data, the subject of mathematics
was chosen for this school year. CISD mathematics
teachers, meeting the eligibility requirements, may
receive fiscal awards based on school-wide and/or
district-wide student achievement and growth.

The grant is comprised of two parts or two
pools of funds:
PART ONE

At least 60 percent of the grant must be used to
award classroom teachers who positively impact
student academic improvement and/or growth
Utilize criteria to measure individual teacher and/
or group/team impact on student achievement
Minimum awards must be no less than $1,000 per
teacher

PART TWO

Up to 40 percent of the district award can be used
for other allowable activities including:
n

Stipends and awards for teachers

n

Professional development

n

n
n
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Increasing local data capabilities to support
instruction and accountability
Communications costs
Travel costs for state required grant implementation training.

For more information visit:
www.coppellisd.com/date
or www.txeducatorawards.org/
Or contact the:
Office of School Improvement
Vonita White Administration Bldg.
200 S. Denton Tap Rd.
Coppell, Texas 75019
PH.: 214.496.6032
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District Awards for Teaching Excellence

General
Eligibility
Requirements
for D.A.T.E.
Grant

DISTRICT-WIDE
AWARD

CAMPUS-WIDE
AWARD

In order to be eligible for the funds I must:
n

adhere to the requirements in the plan regarding
student academic growth in mathematics.

n

be employed on or before October 1, 2010.

n

return to CISD as an employee on the first instructional
day of the 2011-2012 school year (exception would be
retirement).

n

be a 3rd-5th grade content teacher (Math, ELA, Social
Studies & Science) or secondary mathematics teacher
through Algebra1 only. This includes special education
mathematics teachers and ESL mathematics teachers.

n

provide documentation when requested by campus
administration regarding students’ achievements.

n

realize that payout will occur during the 2011-2012
school year; therefore, I must return and be employed
by CISD; if I am no longer a CISD employee then I am
not eligible.

n

understand that guidelines regarding student data (who,
when, what, where, & how) are determined by district
administrators.

n

achieve district required improvement expectation as
defined by D.A.T.E Grant.

n

achieve school campus required improvement
expectation as defined in D.A.T.E. Grant.

n

be in good standing in 2010-2011 year, not under
investigation, or reassigned pending investigation at the
time awards are distributed. Employees are ineligible
for awards until any investigation is concluded and the
employee is cleared of the allegation. Note: a teaching
reassignment can change eligibility status.

n

Teachers must meet required improvement expectations
based on 2010-2011 commended performance on TAKS
as outlined by the district D.A.T.E. committee.

n

Teachers meeting all eligibility requirements will receive
$900.

n

Eligible teachers may earn both district and campus
awards.

n

Teachers must meet required improvement expectations
based on 2010-2011 Performance Series assessments as
outlined by the district D.A.T.E. committee.

n

Teachers meeting all eligibility requirements will receive
$1,000.

n

Eligible teachers may earn both district and campus
awards.

